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Letter from Mervyn McCullagh
Diocesan Secretary
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We are committed to the highest standards of safeguarding, supporting victims and survivors of abuse; and creating a positive safeguarding culture in every worshipping community across our diocese.
In a rapidly changing external environment and in a wonderfully complex diocese, we are strengthening our safeguarding infrastructure. This permanent full-time Head of Safeguarding role will enable to you to bring your extensive experience as a professional safeguarding practitioner and play a key role in all our senior leadership structures, governance and decision making. You will provide strategic and operational leadership over all our safeguarding work and enable the Bishop and the Diocesan Board of Finance to fulfil their responsibilities to keep everybody safe. 
The Diocese in Europe is geographically the largest diocese in the Church of England. Covering over 30 countries, our diocese is complex and diverse, and always vibrant and exciting.  You will be able to apply your understanding and experience to multiple legal and cultural settings and inspire volunteers, clergy and all Diocesan staff to embed safeguarding across our work and practice. 
If you are the person to lead and champion our commitment for transformational safeguarding at the highest strategic, leadership, management and operational levels; provide quality reports to our governance and independent scrutiny bodies; be responsible for leading our Safeguarding Strategy and operational plans which will evidence and track progress against the Church of England’s National Safeguarding Standards; lead a high performing safeguarding team and guide us through a planned INEQE audit in October 2027 then we would love to hear from you. 


The Diocese in Europe is committed to all forms of diversity and particularly welcomes applications from women and from candidates with a Global Majority Heritage (GMH). 
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We meet in community and fellowship to worship and build Christian communities from Norway to Morocco, and from Iceland to Ukraine. We proclaim the gospel of Christ and seek to offer much needed hope in our world. We want to create a safe welcome for everyone who enters our churches.
Our purpose is to worship God, grow in faith, and live out the gospel. We come from many walks of life and from all over the world, and together we are making these communities our home. Our churches are embedded in their local communities: open, welcoming, and rooted in hope. Whilst we are guests in the countries and communities in which we are present, we seek to act as hosts ourselves to all those who need it. Our chaplaincies have an ever-growing number of languages spoken in the congregations.  As Anglican, predominantly English-speaking churches, we are unique within but not separate from our towns, cities and countries.
Many of our chaplaincies have a long, rich history, but some are much younger. We are diverse and vibrant, adapting to and showing others the beauty and possibilities of God’s kingdom on earth.
We are a diocese shaped by diversity. Our congregations include people from many nations, backgrounds, and traditions; a tapestry of people from the refugee to the diplomat. What draws us together is not culture or nationality but belonging in Christ. The Eucharist is at the heart of who we are, grounding our common life and sending us out to serve. Our worship is faithful to the Anglican tradition and enriched by local expression; a diverse unity of Christians.
We work to make our churches places where people are truly welcomed: known, supported, and able to belong. Many people live with change, uncertainty, or displacement, and we share a willingness to be immigrants ourselves. It is a privilege to walk with people on their journeys, listening carefully to God and to one another.
We are a diocese that brings people together. Our ministry is built on strong partnerships: between lay and ordained leaders, alongside our ecumenical sisters and brothers, and within congregations that hold different viewpoints and experiences together. This diversity is authentic and sometimes challenging, but it helps us understand what it means to be church in a changing age. Unity is practiced through listening, trust, and shared responsibility.
Our mission is outward-facing. Ministering in Europe is a serious and growing call within the mission of God. We serve our neighbours, support those who are new or displaced, and work alongside other churches and faith communities. Through listening, hospitality, and presence, we seek to be people and places of welcome, possibility, and hope, believing that we can make a difference.
Looking ahead, the Diocese in Europe is focused on sustaining and building worshipping communities, nurturing younger generations, and responding faithfully to change. Ours is a church of people with curiosity and courage, living on the edge of cultures and communities. We are a church without borders: faithful in commitment, united in Christ, alert to what God is inviting us into at this moment, and open to all.









Job Description
	Job Title
	Head of Safeguarding

	Contract/Salary
	35 hours per week, permanent contract with a salary of £70,000pa

	Reports to
	Diocesan Secretary 

	Accountable to 
	The Diocesan Bishop who has overall responsibility for safeguarding in the Diocese

	Management of
	The Diocesan Safeguarding Team

	Location
	Westminster, London, with regular international travel across the Diocese and flexibility to work across time zones.

	Requirements 
	Enhanced DBS check, right to work checks and three references

	Benefits 
	25 days holiday plus 8 public/bank holidays, Church Worker pension scheme



The Head of Safeguarding, designated as the Diocesan Safeguarding Officer (DSO), provides senior professional leadership for safeguarding across the Diocese in Europe, which operates across more than 30 countries and a wide range of legal and cultural contexts. English is the working language of the Diocese.
The postholder provides professional leadership and oversight of safeguarding relating to children, young people and vulnerable adults and plays a leading role in developing the Diocese's safeguarding strategy, working in dialogue with the Bishop and those responsible for diocesan governance.
The Diocese is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults, and the postholder is expected to uphold and promote that commitment.
The role operates within Church of England safeguarding requirements and the relevant legal and regulatory frameworks of the countries in which the Diocese works. Particular care will be required when managing cross border safeguarding, information sharing and differing data protection requirements and cultures.
The postholder will be sympathetic to the vision and mission of the Diocese as well as the aims and Christian ethos of the Church of England. Whilst the post does not carry an occupational requirement for the postholder to be a practising Christian, they will be working in an environment where prayer and worship provide the context for gatherings and meetings.


Role profile 
The Head of Safeguarding is the Diocese's senior professional safeguarding lead, responsible for providing strategic direction, operational oversight and expert advice across all areas of safeguarding. 
Working closely with the Bishop, Diocesan Board of Finance (DBF) and senior leadership, the postholder will help ensure that safeguarding responsibilities are met effectively and that safeguarding remains central to governance, decision making and diocesan life. 
Key Responsibilities
1. Strategic leadership and governance 
· Support the Bishop in discharging overall responsibility for safeguarding by leading the enhancement and delivery of the diocesan safeguarding strategy and priorities.
· Shape and Lead delivery of safeguarding operational plans to fulfil the Church of England's National Safeguarding Standards within the Diocese's multi-jurisdictional context.
· Act as the principal strategic safeguarding adviser to the Bishop, Diocesan Secretary and Archdeacons, providing expert advice, support and constructive challenge.
· Provide regular assurance to the Bishop, Trustees of the DBF, and the lead Safeguarding Trustee on safeguarding risks, resourcing, compliance, culture, quality and strategic priorities.
· Provide comprehensive quarterly reports to the Diocesan Safeguarding Advisory Committee (DSAC) and work closely with the Independent Chair of DSAC to enable effective scrutiny and objective challenge.
· Ensure safeguarding risks are identified, evaluated and appropriately reflected in the diocesan Risk Register, with clear ownership and tracking of agreed mitigations.
· Regularly report to Diocesan Synod, new and existing governance bodies and contribute as a full member of the Bishop's Staff Meeting.
· Act as collaborative, engaged and supportive senior colleague within the senior team of the DBF
· Embed safeguarding governance and accountability across archdeaconries and chaplaincies, working with senior clergy and local leaders to strengthen ownership and practice.
· Maintain strong links with the National Safeguarding Team and any successor national safeguarding body, and with other dioceses; ensure the particular needs of an international and cross-border diocese are understood and represented in national forums.
2. Professional Safeguarding Leadership (as Diocesan Safeguarding Officer)
· Exercise the functions of the Diocesan Safeguarding Officer in accordance with Church Canons, Safeguarding Codes of Practice and other national Church safeguarding requirements.
· Hold professional oversight of safeguarding concerns and allegations across the Diocese, including determining safeguarding thresholds, routes and escalation. 
· Ensure sensitive, timely and trauma informed responses to disclosures and safeguarding concerns ensure appropriate leadership and delegation of casework to DST Colleagues.
· Convene or ensure appropriate leadership of Safeguarding Case Management Groups; oversee referrals to statutory or relevant local safeguarding authorities, risk assessments, safeguarding agreements, safety/support plans and other safeguarding actions required by national Codes, Regulations and relevant local law.
· Ensure effective case recording, information sharing, professional escalation, access to local legal support and effective use of the National Safeguarding Casework Management System (NSCMS).
· Liaise with the Registrar on the legal or ecclesiastical dimensions of safeguarding matters including information sharing, clergy conduct interfaces and complex cross-jurisdictional issues.
3. Safeguarding team and chaplaincy network
· Lead, support and develop the diocesan Safeguarding Team, ensuring appropriate professional supervision, development and wellbeing.
· Participate in professional supervision and quality assurance arrangements with the National Safeguarding Team in line with the Church Canons. 
· Ensure the team has clear priorities and sufficient capacity to respond effectively to safeguarding risk across the Diocese.
· Provide professional leadership to the wider network of voluntary Chaplaincy Safeguarding Officers, supporting their effective recruitment, induction, training and  engagement.
· Build confidence and capability amongst clergy, church officers and others with safeguarding responsibilities. 
· Lead safeguarding resource and budget planning, ensuring that staffing, systems, training and specialist support are proportionate to safeguarding risk and the geographical complexity of the Diocese.
4. Quality assurance, policy and audit
· Review, update and develop diocesan safeguarding policy and practice ensuring compliance with Church of England safeguarding requirements, relevant local legislation and that policy, guidance and communications are clear and accessible for the communities served by the Diocese.
· Lead safeguarding quality assurance arrangements and ensure that learning from audits and reviews leads to demonstrable improvement.
· Coordinate the Diocese's preparation for external safeguarding audits, including INEQE, ensuring the right documentation, evidence, project governance, operational delivery and stakeholder engagement. 
· Ensure safeguarding practice reviews and organisational learning are undertaken and learning is translated into improved policy, practice and training and governance;
· Ensure appropriate standards of safeguarding data management, confidentiality and information governance across the Diocese and that accurate data is available and used for decision making. 
· Ensure safer recruitment code of practice is followed and that arrangements for international background checks are appropriate.


5. Culture, and relationships 

· Promote a culture in which safeguarding is understood as a shared responsibility and concerns are raised and responded to openly and appropriately.
· Ensure the experience and voice of victims and survivors informs safeguarding strategy, learning, quality improvement and organisational culture in appropriate, safe and trauma-informed ways.
· Maintain appropriate professional relationships with people directly affected by safeguarding concerns, including victims and survivors, respondents and their supporters, responding with sensitivity, respect and clarity.
· Promote effective partnership working with relevant local safeguarding authorities appropriate to the different legal jurisdictions in diocese. 
· Build safeguarding confidence and capability among chaplains, licensed ministers, churchwardens, volunteers and others with safeguarding responsibilities across the Diocese.
· Develop constructive working relationships with chaplaincies, safeguarding agencies and Church of England safeguarding colleagues.
· Recognise and respond sensitively to the different legal, cultural and organisational contexts in which the Diocese operates.
· Represent the Diocese on relevant safeguarding networks and groups where appropriate and practicable.









Person Specification
	Criteria
	Essential
	Desirable

	Qualifications and Professional Knowledge

	Relevant professional qualification or substantial equivalent experience in safeguarding, social work, social care, criminal justice or a related field, together with appropriate advanced safeguarding training.
	X
	

	Strong knowledge of safeguarding legislation, professional practice and risk management relating to children and/or vulnerable adults.
	X
	

	Good understanding of Church of England safeguarding requirements, including Canon C30, the Diocesan Safeguarding Officer Regulations or equivalent safeguarding Codes of Practice.
	X
	

	Senior leadership or management qualification.
	
	X

	Knowledge of Church of England structures and the ecclesiastical context in which diocesan safeguarding operates.
	
	X

	Experience

	Experience of strategic leadership in a complex service environment 
	X
	

	Substantial professional safeguarding experience, including managing or overseeing complex concerns, allegations, risk assessments and referrals.
	X
	

	Significant experience of leading and developing a professional safeguarding team, including supervision, delegation and supporting staff wellbeing.
	X
	

	Excellent analytical and organisational skills, with the ability to manage complex and sensitive information accurately while retaining sight of priorities, risk and the wider strategic context.
	X
	

	Significant experience of devising, developing and delivering safeguarding policy and strategy, including translating strategic priorities into effective organisational practice and improvement.
	X
	

	Experience of providing strategic safeguarding advice, assurance and appropriate professional challenge to senior leaders, trustees or equivalent governance bodies.
	X
	

	Experience of safeguarding quality assurance, audit, organisational learning and improvement.
	X
	

	Experience of working across different legal, cultural or organisational contexts and managing complex information-sharing and data protection considerations.
	
	X

	Experience of influencing and embedding safeguarding practice across complex or dispersed organisations, including through multidisciplinary teams, professional networks, locally based safeguarding leads and/or volunteer networks.
	X
	

	Experience of supporting and influencing safeguarding practice through networks of volunteers or locally based safeguarding leads.
	
	X

	Experience of working sensitively with victims and survivors, respondents and others affected by safeguarding concerns.
	X
	

	Ability to exercise excellent independent judgement including knowing when to act and when to consult
	X
	

	Ability to leading a high performing team whether in person or dispersed 
	
	X

	Practicing Christian faith
	
	X

	Experience within a Church, faith based, charitable or volunteer led organisation.
	
	X

	Ability to travel throughout Europe and often at short notice 
	X
	





How to apply

Please submit your application using the link here: Pathways link 
As part of the application process, you will have the opportunity to upload your CV along with a Supporting Statement (each document should be no more than 3 pages) that provides clear evidence addressing the criteria set out in the person specification. Your supporting statement should explain your motivation for applying for the role and provide clear examples drawn from your experience that demonstrate your ability to meet the criteria.
Application and interview timetable:
	Closing date for applications 
	25th September 2026

	Shortlisting 
	28th September 2026

	Candidate presentation deadline 
	3rd October 2026

	1st round interviews 
	5th and 6th October 2026 at Church House, 27 Great Smith Street, London, SW1P 3AZ

	2nd round interviews 
	7th October 5pm to 6:30pm at The Old Deanery
Dean’s Court, London, EC4V 5AA



Further information: 
Should you have any questions please get in touch to communications@europe.anglican.org 
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